CONTRACT EXTENSION AGREEMENT

The Manchester Board of Education (the “Board”) and the Food Service
Employees, Local 991 of Council No. 4, AFSCME, AFL-CIO (the “Union™) agree as
follows with regard to the extension of the parties’ collective bargaining agreement
through June 30, 2013:

1. The current collective bargaining agreement between the Board and the Union
(the “Agreement™) expires on June 30, 2012.

2. The parties hereby agree to extend the duration of the Agreement for one year,
up through and inctuding June 30, 2013, and to modify the Agreement as set
forth in this Contract Extension Agreement.

3. Effective July 1, 2012, a gencral wage increase of 1.0% shall be applied to the
wage schedule. The resulting wage schedule is attached hereto as Appendix A.
There shall be no step advancements for the 2012-13 contract year.

4. Except as modified in this Contract Extension Agreement, all provisions of the
Agreement shall remain in full force and effect through June 30, 2013.

Date: SZCWTQ 0/ -

{( m/ﬁ Date: _§~ 272

For the Food Servie€. Emplbyees, Local 991
of Council No. 4, AFSCME, AFL-CIO
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APPENDIX A

WAGE SCHEDULE (EFFECTIVE JULY 1, 2012)

Hourly Rate — General Workers

Step 2012/13
1 $11.69
2 $12.38
3 $13.17

Food service employees will be evaluated by the Food Service Director. Employees shall
be eligible for a step increase on his/her anniversary date of hire following the receipt of a
good rating in all performance factors included as part of their performance evaluation
report.

Hourly Employee Rates 2012/13
M.H.S. Lead Kitchen Operator $19.44
Hling Lead Kitchen Operator $17.78
Bennet Lead Kitchen Operator $17.56
M.H.S. Cook $18.50
Illing Cook $16.29
M.H.S. Asst. Cook $15.89
Illing Asst. Cook $15.54
Lead Kitchen Operators: $15.77

Bowers, Buckley, Highland Park,
Keeney, Martin, Robertson, Verplanck,
Waddell, Washington, St. Bridget,

St. James

Nutrition Services Driver

Step 2012/13
1 $17.72
2 $18.94
3 $20.15
Revised 7/17/12
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