
















































b. The second longevity service increment will be earned after completing ten 
(10) years beyond the maximum increment. 

c. The third longevity service increment will be earned after completing fifteen 
(15) years beyond maximum increment. 

2. The rate of pay shall lYe defined as follows: 

Longevity service recognition is granted after an administrator reaches maximnm 
salary step. 

6 years through 10 years after maximum $ 300 

11 years through 15 years after maximum $ 600 

16 years or more after maximum $1,000 

Administrators hired after July 1, 1993 will not be eligible for the longevity 
service recognition. 

D. The following policies shall apply to the placement of administrative and supervisory 
personnel on the Administrative Salary Schedules: 

1. New administrative appointees shall be placed on schedule according to their level 
of training. 

2. Administrative appointees who have had previous comparable administrative 
experience in Manchester will be given full credit for the experience. 

3. All administrators whose work is satisfactory will be on the step of the 
Administrative Salary Schedule that corresponds with the number of years of 
administrative experience granted and will advance regularly year by year on the 
Adlninistrative Salary Schedule from the point at which they start. However, 
there will be no step advancements during the 2011-12 contract year. If an 
administrator's performance is deemed unsatisfactory according to the evaluation 
procedure, and by the Superintendent, helshe will not advance a step or, if at 
maximum step, will not receive an increase. 

E. It is agreed that in the event that any new position is established for the employment of 
certificated professional personnel, the Superintendent will discuss with the Association 
the establishment of the salary schedule for such position and the Association shall be 
given the opportunity to negotiate with regard to such salary schedule with the Board. 
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